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EST 1937

GRAMMAR SCHOOL

The Townley careers programme aims to provide all pupils with access to a diverse

range of information, advice and guidance on the opportunities available to them,

alongside activities that will help them to gain the knowledge, understanding and
skills to research and evaluate careers information and how to make use of it. Pupils
need to acquire factual knowledge, learn from experts, have experiences and be able

to reflect upon what they have learned and how this can impact upon their futures.



DurING ALLOCATED ForM TIMES, EVERY PUPIL PARTICIPATES IN BESPOKE (CAREERS LESSONS AS PART OF THE
CHARACTER AND WELLBEING PROGRAMME. BUILDING ON THE PREVIOUS YEAR’S LESSONS, THESE PROVIDE
BOTH AN INSIGHT INTO THE WORLD OF WORK AND ASSIST IN THEIR PREPARATION FOR KEY TRANSITION STAGES.

THE SCHOOL SUBSCRIBES TO THE UNIFROG, A UNIVERSAL DESTINATIONS PLATFORM WHICH PROVIDES ACCESS
FOR ALL PUPILS AND THEIR PARENTS/ CARERS TO IMPARTIAL, UP-TO-DATE CAREERS-RELATED INFORMATION.
SOME OF THE RESOURCES USED IN THESE LESSONS ARE PROVIDED BY UNIFROG AND ADAPTED TO INTEGRATE
WITHIN THE CURRICULUM FOR CAREERS. IN ADDITION A NUMBER OF OPPORTUNITIES TO ENGAGE IN CAREER
INSIGHTS, SUBJECT TASTERS AND WORK EXPERIENCE ARE PROMOTED THROUGH EACH YEAR GROUP’S GOOGLE
CLASSROOM.

THRrRoOUGH THE USE OF THE CDI FRAMEWORK, SIX LEARNING AREAS FOR LIFELONG CAREER DEVELOPMENT
FORM THE FOUNDATION OF THE PROVISION.

GROW THROUGHOUT LIFE | Grow throughout life by learning and reflecting on yourself, your
background, and your strengths.

EXPLORE POSSIBILITIES Laplore the full range of possibilities open to you and learn about
recruitment processes and the culture of diff erent workplaces.

MANAGE CAREER Manage your career actively, make the most of opportunities and learn
from setbacks.
CREATE OPPORTUNITIES Create opportunities by being proactive and building positive

relationships with others.

BALANCE LIFE AND WORK | Balance your life as a worker and/or entrepreneur with your
wellbeing, other interests and your involvement with your family and
communily

SEE THE BIG PICTURE See the big picture by paying attention to how the economy, politics and
soctety connect with your own life and career.

Delivery 2025-2026 Additional
term Character and Wellbeing Programme overview provision
I.  ASPIRATIONS Year 7 STEM Day
YEAR 7 2. WHAT 1S A CAREER? EDGE
SPRING 3. My Furture
TeERM 4. SKILLS, ABILITIES AND (QUALITIES
5. UNIFrROG
6. CAREER PATHWAYS (SPEAKER)




1.  WHAT DOES SUCCESS MEAN? YEear 8 STEM Day
YEAR 8 2. ENTERPRISE
SPRING 3. CAREERS AND LEARNING PATHWAYS
TErRM 4. BENEFITS OF HIGHER EDUCATION (SPEAKER)
5. RoLE MopELs
6. CAREERS IN THE FUTURE
1.  WorLD oF WoRK Year 9 STEM Day
2. PREPARING FOR MY FUTURE T Post 14 OpTIONS
3. PREPARING FOR MY FUTURE 2 ASSEMBLY/EVENING
4. VOCATIONAL CAREER PATHWAYS T (SPEAKER) First Give CHARITY
5. VOCATIONAL CAREER PATHWAYS 2 ( SPEAKER) INITIATIVE
6. CAREERS IN THE FUTURE
1. YOUR CAREER JOURNEY YeAr 10 STEM DAy
2. THE WoRLD oF WORK
3. RIGHTS AND RESPONSIBILITIES IN THE WORKPLACE ‘WoRrk EXPERIENCE AT
4. Post 16 OPTIONS TowNLEY
5. APPRENTICESHIPS AND T-LEVELS (SPEAKER)
6. CVs anp COVER LETTERS
1. Post 16 OPTIONS UsING UNIFROG FOR
YEAR 11 2. Post 18 OPTIONS WORK EXPERIENCE & Post
Autumn 3. WORK EXPERIENCE 16 OPTIONS
TERM 4. CAREER STEREOTYPES
5. NETWORKING, RESEARCHING AND APPLYING ACADEMIC GUIDANCE
6. VocATIONAL CAREER PATHWAYS (SPEAKER) INTERVIEWS
Delivery 2025-2026 Additional
term Programme overview provision
1. CARreEr GOALS SixTH FORM WORK EXPERIENCE
YEAR 12 2. EMPLOYERS AND NETWORKING CAREER INSIGHT WORKSHOPS
Autumn 3. PREPARING FOR POST 18 DECISIONS SusJEcT TASTERS
TERM 4. CHOOSING UNIVERSITIES AND COURSES
(SPEAKER)
5. DEGREE APPRENTICESHIPS (SPEAKER)
Post 18 talks: (During Form time) Post 18 workshops:
® ASTUDY ABROAD PERSONAL STATEMENTS
o "GRADUATE EMPLOYABILITY UCAS REGISTRATION
YEAR 12 ® PERSONAL STATEMENTS SHORTLISTING UNIVERSITIES
SprinGg/ e StupenT FINANCE Other:
SUuMMER o UCAS APPLICATION PROCESS Mebic/DeNTisT/ VET MENTORS
TERMS e FINALISING CHOICES OXxBRIDGE MENTORS
® TRANSITION TO UNIVERSITY UCAS MENTORS




YEAR T3
AUTUMN
TERM

SU b W N

UCAS-THE NEXT STEPS

INTERVIEWS AND ASSESSMENT CENTRES
CHANGING WORK ENVIRONMENTS
PERSONAL BRANDING

LiNnkEDIN

GRADUATE EMPLOYABILITY

SixtH Form WoRK EXPERIENCE
Supportwith:

UNIVERSITY APPLICATIONS
APPRENTICESHIP APPLICATIONS
PorTFOLIO CREATION

StupENT FINANCE

Resurts DAY/ CLEARING
(GaP YEAR DECISIONS

Additonal Career Activities

Aimed at

Autumn term

FUTURE SKILLS (QUESTIONNAIRE
GRrREEN CAREERS WEEK

ENGINEERING WEEK

CREATIVE CAREERS MONTH

Mock MEDICAL/ OXBRIDGE INTERVIEWS

WHOLE scHOOL

WHOLE scHOOL

WHOLE scHOOL

INSIGHTS/ VISITS (AS AVAILABLE)
YEAR 13

Spring term

OxsrIDGE EVENING

TowNLEY CAREERS & FUTURES FaIr
NATIONAL APPRENTICESHIP WEEK
NATIONAL CAREERS WEEK

Posrt 18 INFORMATION EVENING

YEAR 11-YEAR 12 PUPILS/ PARENTS
WHOLE scHOOL

WHOLE scHOOL

WHOLE scHOOL

YEAR 12 PUPILS/ PARENTS

UCAS Discovery Fair YEAR 12
Summer term

GREEN CAREERS TALK YEAR 12
Mebics/DENTISTS TALK Yrear 12/ YEAR 13
DENTISTRY INSIGHT YEAR 12

FINANCE TRIP YEAR 12
PsycnoLoGy CAREERS TALK YEAR 12

Throughout the year

EDGE ProGRAMME

AEROSPACE CAREERS RoADSHOW
EMPLOYER VISITS

CAREER INSIGHT WEBINARS
SusjECT TASTERS

VIRTUAL WORK EXPERIENCE
IN-PERSON WORK EXPERIENCE
CAREER TALKS/ INDUSTRY INSIGHTS

WHOLE scHOOL

YEAR 12 (OTHER SCHOOLS INVITED)
YEAR 10/ YEAR 12

YEAR 9-YEAR 13

YEAR 12-YFAR 13

YEAR T0-YEAR T3

YEAR T0-YEAR T3

WHOLE scHOOL




Provider Access Legislation provision

A SERIES OF TALKS ARE ARRANGED WITH A VARIETY OF PROVIDERS IN PROMOTING ALL PATHWAYS TO ENSURE
THAT YOUNG PEOPLE ARE SUPPORTED TO DEVELOP KNOWLEDGE AND UNDERSTANDING OF ALL AVAILABLE
ROUTES AT KEY TRANSITION POINTS ALLOWING YOUNG PEOPLE TO MAKE INFORMED AND EQUITABLE CHOICES
ABOUT THEIR NEXT STEP.

THIS INCLUDES INFORMATION ABOUT THE PROVIDER, THE APPROVED TECHNICAL EDUCATION QUALIFICATIONS
OR APPRENTICESHIPS THAT THE PROVIDER OFFERS, CAREERS TO WHICH THOSE TECHNICAL EDUCATION
QUALIFICATIONS OR APPRENTICESHIPS MIGHT LEADAND A DESCRIPTION OF WHAT LEARNING OR TRAINING WITH
THE PROVIDER IS LIKE.

*Requirement

Year The provider access legistation is a law that specifies schools must provide at least
groups | six meaningful encounters with providers of technical education or apprenticeships
Jor all their students during school years 8-13.

TWO ENCOUNTERS FOR PUPILS DURING THE ‘FIRST KEY PHASE” (YEAR 8 OR g) THAT ARE
YEAR 8 MANDATORY FOR ALL PUPILS TO ATTEND, TO TAKE PLACE ANY TIME DURING YEAR 8 OR
YEAR 9 BETWEEN T SEPTEMBER AND 28 FEBRUARY DURING YEAR 9

TWO ENCOUNTERS FOR PUPILS DURING THE ‘SECOND KEY PHASE’ (YEAR 10 OR II) THAT
YEAR 10 ARE MANDATORY FOR ALL PUPILS TO ATTEND, TO TAKE PLACE ANY TIME DURING YEAR TO
YEAR 11 OR BETWEEN I SEPTEMBER AND 28 FEBRUARY DURING YEAR 11

TWO ENCOUNTERS FOR PUPILS DURING THE “THIRD KEY PHASE” (YEAR 12 OR 13) THAT ARE
YEAR 12 MANDATORY FOR THE SCHOOL TO PUT ON BUT OPTIONAL FOR PUPILS TO ATTEND, TO TAKE
YEAR 13 PLACE ANY TIME DURING YEAR I2 OR BETWEEN I SEPTEMBER AND 28 FEBRUARY DURING
YEAR 13

FURTHER EDUCATION COLLEGES/ INDEPENDENT TRAINING PROVIDERS/ INSTITUTES OF TECHNOLOGY

/' UNIVERSITY TECHNICAL COLLEGES/ STUDIO SCHOOLS/ OTHER SCHOOLS THAT ARE OFFERING TECHNICAL
EDUCATION QUALIFICATIONS/ 'APPRENTICESHIP TRAINING PROVIDERS, WHICH CAN INCLUDE PRIVATE TRAINING
PROVIDERS, FURTHER EDUCATION COLLEGES, HIGHER EDUCATION INSTITUTIONS, SIXTH FORM COLLEGES, AND
EMPLOYERS



